work in occupational health in the United Kingdom, but only about 50% are actually qualified in occupational health nursing. This highly unsatisfactory state of affairs exists for many reasons.
No statute or mandate requires occupational health nurses to be formally qualified in order to practiceunlike health visitors and district nurses, for whom such qualification has been required for some time.
The cost of such training has in some cases been too high for the individuals or their organizations to meet. By far the most important reason for not having qualifications is the lack of suitable courses.
Robert Gordon's Institute of Technology (RGIT) did a wide ranging market survey in the late 1980s to justify the establishment of its current occupational health nursing course. Many managers maintained that the reasons occupational health nurses were not being sent for formal training were not because of the costs of the courses, travel, accommodation, and subsistence. Rather, the reasons cited were the length of time that the nurse had to be away from the organization during train-Approximately 10,000 nurses work in occupational health in the United Kingdom, but only about 50% are actually qualified in occupational health nursing.
ing, and the difficulty of finding a replacement during this period.
To help overcome these logistical problems, RGIT developed its current Diploma in Occupational Health Nursing-a course designed to combine maximum flexibility for the student with maximum acceptability for the employer in terms of cost and time for which the student has to be absent from work. This was done by producing a modular course that could be undertaken over a variable period of time (l to 3 years) by alternative modes of study (full time attendance or distance learning).
THE MODULAR STRUCTURE
The curriculum of RGIT's Di-ploma in Occupational Health Nursing is designed to meet the syllabus requirements and standards of the National Board for Nursing, Midwifery, and Health Visiting for Scotland (NBS), one of the four National Boards of the United Kingdom Central Council for Nursing, Midwifery, and Health Visiting (UKCC). The UKCC and its boards were established in 1983 as a result of the Nurses, Midwives, and Health Visitors Act (1979) to regulate the various branches of the nursing profession in the United Kingdom and provide education and training for practitioners. The NBS is responsible for validating and monitoring the RGIT course, as it is for all qualifying courses in occupational health nursing in Scotland.
Traditionally, it takes 1 year of full time study to cover the occupational health nursing syllabus in sufficient breadth and depth to attain the standard necessary for a diploma. At RGI'T, the syllabus is packaged in six self contained modules, each consisting of an integrated program of cognate studies in one, two, or three major areas (see Table) .
The work of each module is continuously assessed; no formal exami-
TABLE The Six Modules of the RGIT Curriculum
return to their workplaces with a specially designed package of selfstudy materials that cover exactly the same syllabus as that undertaken by the conventional students. The materials are covered, however, in a somewhat different order; specific subjects are studied one after the other rather than all the different subjects in parallel at the same time.
The method by which the distance learning package for the Return to Study course and the six modules of the course proper have been designed is in itself highly innovative. Up to now; it has been almost universal practice to write distance learning materials in the traditional fully integrated form used by bodies like the open university. That is, each topic is covered in a single document that serves both as a study guide/workbook and textbook. Such fully integrated documents take a great deal of time to write, however, and require considerable instructional design skills on the authors' part.
At RGn; writing the textbook portion of the self-study packages has been separated from writing the study guide/workbook. This has been done by commissioning specialist course papers on the various syllabus topics from appropriate experts in the respective fields, and nations are associated with the course. On satisfactory completion of each module (which involves carrying out a major assignment on which summative assessment is based), the student is awarded a credit. During the course, each student also has to carry out a minimum of 6 weeks of supervised work placement and submit a dissertation of approximately 10,000 words on an agreed topic, with a further credit awarded on satisfactory completion. Thus, a total of seven credits are required to qualify for the award of a diploma.
THE FLEXIBLE STUDY
SCHEDULE One of the most innovative features of the RGIT course is its highly flexible study schedule which allows students to take the six modules over a period of 1 to 3 years. Before starting the course, all students are required to complete a short Return to Study course, which is provided via a self-contained distance learning package. This introduces the students to basic study techniques, introduces them to (or reminds them of) some of the main concepts that underlie occupational health nursing, and provides information about the actual course, thus serving as an advance organizer.
The six modules of the course itself are run successively in cycles, with each cycle being fitted into the traditional British academic year. Modules 1 and 2 are run in the Autumn Term (October to December), Modules 3 and 4 in the Spring Term (January to March), and Modules 5 and 6 in the Summer Term (April to June).
Students can elect to take the six modules in any order, can start the course at any time during the year, and can take up to 3 years to complete the course work. A student can also opt to complete the entire course in a single academic year. This great flexibility in respect to organizing one's study program makes it much easier for students who are in full time employment to fit the course work into their schedules.
Module

Program of Studies
Module 1 Professional Studies and Research Module 2 Health/III Health Concepts Module 3 Organizational Studies Module 4 Occupational Diseases and Epidemiology Module 5 Environmental Studies Module 6 Education, Communication, and
Manager Studies ALTERNATIVE MODES OF STUDY Perhaps the most innovative feature of the RGIT Diploma in Occupational Health Nursing is the fact that it is now possible for students to undertake the work in two alternative modes: conventional full time study or distance learning. This latest development again greatly increases the ease with which employed occupational health nurses can manage to fit the course work into their schedules. It has been made possible by redesigning the curriculum for each module so that all the work which actually requires the student to attend RGIT is concentrated into a single core week. All students-both "conventional" and "distance learning"-have to attend the core week. Each of the six core weeks consists of an integrated program of overview lectures on key topics, workshops, seminars, visits, and tutorials, with the program carefully planned to provide a balanced mix of content and process.
On completion of the core week, the conventional students stay on at RGIT for 3 or 4 weeks to complete the work of the module in the normal way-by attending classes of various types and carrying out associated study in the library. On the other hand, the distance learning students CONCLUSION RGIT's new combined conventional and distance learning Diploma in Occupational Health Nursing was validated by the NBS and scheduled to begin in the fall of 1990. At the time this paper was delivered, the initial intake of students had already been issued their Return to Study packages. We are confident that the course will be a success and will serve as a model for a large number of further courses of this type, both in RGIT and in other colleges.
2 To meet the needs of occupational health nurses and their • employers, the Robert Gordon Institute of Technology (RGIT) instituted a modular training course that offers full time attendance or distance learning options.
3
RGIT's course consists of six modules over a 1 to 3 year • period, which students can take in any order after completing a short Return to Study course. 
